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By Hon. Katherine Hammack
Assistant Secretary of the Army 

Installations, Energy and Environment

I read an article that stated, “…more than 40 percent of Americans don’t plan on using all 
of their paid time off each year.”  I hope that you are not one of them!  Don’t hoard up your 
precious vacation days and keep saying you’ll use them.  The most common reason reported 
why people weren’t taking vacation was because they possess what researchers call a “martyr” 
complex, in which they believe that no one else can do their job as well as they can. Yet more 
than 20 percent of people who don’t take vacations say they skip out because they are afraid 
and they feel they are easily replaceable.

Each of you are valuable!  Each of you are contributing to the Army mission.  But the same 
researchers found that taking a vacation can make you even better at your job! It’s been proven 
that allowing your brain to day-dream allows you to better solve problems and be more creative.  
America’s always-on work culture exerts a powerful influence on our decisions about using paid 
time off. A negative vibe towards time off combined with a lack of control when it comes to 
earned benefits create cultural barriers to taking time off.  Please know that I value each of your 
contributions and know that when 
you take the time to vacation with 
friends and families you come back 
refreshed!

So I took this advice and took 
a vacation.  I took my ten year old 
grandson on a cruise.  And yes, this 
article is about my summer vacation! 
The cruise left from London and 
went through the British Isles.  I 
quickly found that my geography 
was not very good.  The first stop 

was Guernsey, an island only 
eight miles off the coast 
of France, yet part of the 
United Kingdom.  Castles 
and forts dot the Guernsey 
coastline, including German 
fortifications from World War 
II.  They even have their own 
currency, the Guernsey Pound 
(GGP).  $1 U.S. equaled 0.76 
GGP!

Two stops in Ireland – Cork 
and Dublin, followed by one stop 
in Belfast, Northern Ireland.  The 
weather was everything you have 
heard – cool, foggy, misty.  And yes, 
sheep did dot green pastures! 

The most northern stop was in the 
Orkney Islands in Scotland.  Vikings 
ruled the Orkney Islands from the 
9th to 13th centuries, leaving in 
their wake such monuments as St. 
Magnus Cathedral in Kirkwall.  This 
is a chain of 70 islands of which only 
about 20 are inhabited.  So if you 
are in the market for an isolated 
retirement spot…

The last stop was Normandy where we took a trip to Omaha Beach.  The historic Allied 
landings on D-Day - 6 June, 1944 - live on in the memories of French and Americans alike.  
Walking the beach it was hard to imagine the way it must have looked during the bloody assault  
on that fateful day.  The Normandy American Cemetery and Memorial in France was established 
by the U.S. First Army on June 8, 1944 as the first American cemetery on European soil in World 
War II.  There we saw the graves of 9,387 of our military dead, most of whom lost their lives in 
the D-Day landings and ensuing operations.

Watching the news about a priest killed at 
a church in Normandy, a week after returning 
to the U.S., is unnerving.  But I know that if 
we stop traveling to Europe, Asia or other 
locations around the world, the enemy will 
have won.   

I hope that you also take your vacation time, 
and travel with friends or families.   Because 
you deserve it and it shows the terrorists that 
we are not scared of them and their plan will 
not succeed.

Vacations
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By Mr. J. Randall Robinson
Principal Deputy Assistant Secretary

Randy Robinson

A historic event will take place at Fort Belvoir September 14, 2016 when the Army Historical 
Foundation and the U.S. Army celebrate a ceremonial ground breaking for the National Museum 
of the United States Army (NMUSA).  This significant milestone has been years in the making.  
Construction of this long-overdue tribute to the American Soldier is about to begin.

Indicative of the importance of the NMUSA to the U.S. Army, the ground breaking ceremony 
will include remarks from the Secretary of the Army, Chief of Staff of the Army, and retired 
General Gordon R. Sullivan, the 32nd Chief of Staff of the Army and current Chairman of the 
Army Historical Foundation. 

NATIONAL MUSEUM
GrOUNd brEAkING IS ArOUNd ThE COrNEr

The work involved leading to this point has been a tremendous undertaking.  Things have 
come together extremely well over the last 1-2 years in what I consider a “Dream Team” effort.  
We could not have asked for a better cadre of dedicated individuals from the Office of the 
Assistant Secretary of the Army (Installations, Energy and Environment), the NMUSA Project 
Office, U. S. Army Corps of Engineers, Office of General Counsel, the Army Historical Foundation 
and their partners.  

This ceremony denotes the tireless work by many contributors and acknowledge our progress 
towards our ultimate goal.  The event provides an important opportunity to reinvest in the spirit 
of partnership with the shared objective of opening the National Army Museum in late 2019.  

Amazingly, the United States Army, the nation’s oldest service, is the only U.S. military service 
to not have a national museum for Soldiers and Army veterans to call their own. The NMUSA 
will celebrate the selfless service and sacrifice of all American Soldiers who have served since 
the Army’s inception in 1775. 

Under a Memorandum of Agreement, the Army designated the Army Historical Foundation, 
a member-based 501(c )3 nonprofit organization, to run the capital campaign for the Museum 
project.  The Army also established the NMUSA Project Office to oversee the design and 
construction of the Museum.  

The ASA (IE&E) oversees the NMUSA project and will transfer the museum to the Office of 
the Administrative Assistant to the Secretary of the Army when the Museum opens and the 
Army operates the Museum.  

The 184,000 square-foot Museum will be located on Fort Belvoir on an 84-acre site with 
publicly accessible entrance directly from the Fairfax County Parkway.  The Museum’s estimated 
attendance is 750,000 visitors per year.

While much work lies ahead, I look forward to seeing you all at the Grand Opening in the fall 
of 2019! 

The National Museum of the United States Army will bring to life nearly four centuries of 
Army history to honor Soldiers, educate citizens, and inspire a new generation. This special 

place will tell the story of how the Army has shaped a nation and changed the world. 
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I am very pleased to announce 
the selection of Dr. John Pellegrino 
to permanently serve as the Deputy 
Assistant Secretary for Strategic 
Integration, DASA (SI), within our 
organization.  After an extensive 
interview process with many talented 
applicants, Dr. Pellegrino was clearly 
the most qualified.  He has demon-
strated to all of us, while serving in 
that position temporarily, his superb 
competence and ability.  It is particu-
larly welcome news that he is joining 
our team at this time, as we face the 
challenges of transforming our instal-
lations for the future.

Please join me in congratulating 
Dr. Pellegrino on his “new” 
position.

On August 1, Mr. Richard Kidd 
will began serving as the Executive 
Director of the Federal Permitting 
Improvement Council (FPISC). This is 
a one year professional development 
assignment. A backfill for the Deputy 
Assistant Secretary of the Army for 
Energy and Sustainability position 
should be identified in a few weeks. 
Until then, Mr. Mike McGhee at the 
Office of Energy Initiatives stands 
ready to discuss any issues related 
to large-scale renewable energy 
projects, and Ms. Kristine Kingery 
stands ready to discuss for all other 
items.

You can learn more about the FPISC 
at www.permits.performance.gov/
about

Mr. Richard Kidd Dr. John Pellegrino

U.S. and 
Israeli Defense 
Environmental 
Cooperation

On July 27,  2016, we 
were honored with a visit by 
representatives from the Israeli 
Ministry of Defense and the Israeli 
Defense Forces. Hon. Katherine 
Hammack, ASA (IE&E) hosted the 
visit in the ASA (IE&E) Conference 
room. The delegation was in the 
Pentagon to continue discussions 
and exchange briefings on U.S. 
and Israeli Defense Environmental 
Cooperation.  The meetings enabled 
the discussion and sharing of ideas 
on reducing environmental risks to 
critical missions, climate change, 
the U.S. Army Net Zero program, 
influencing behavioral change, and 
Net Zero best practices. 

When it comes to the 
environment, in everything we do, 
like the Native Americans, we need 
to consider the 7th generation. 

Back row (left to right): (Ret.) Brig. Gen. Asaf Agmon; Lt. Col. Igor Kogan; Lt. Col. Ynon Persiko; Col. Daniel Rod; Ms. Bar Chen; Lt. Col. Yosef Azzaria (Front row) Ms. Shah Choudhury; 
Lt. Col. Eyal Ezra; Hon. Katherine Hammack; Ms. Orna ido-Lichtman, Ms. Susan Clark-Sestak and Ms. Kristine Kingery.
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As the Functional Chief for Career Program (CP)-12, I would be remiss if I did not share with 
you a few important updates from my vantage point about the Army’s journey to synchronize 
Safety and Occupational Health (SOH). 

In an ever-changing world, the Army must evolve to meet developing challenges while 
enhancing its training, readiness and mission. Challenges such as identifying hazards, preventing 
injuries and illnesses to Army’s workforce and maximizing our readiness to accomplish today’s 
missions while building an adaptive Army for the future.  

The Office of the Deputy Assistant Secretary of the Army for Environment, Safety, and 
Occupational Health (ESOH) is actively working on synchronizing SOH programs to instill a 
safety-based culture through leadership development, risk management, and integrating an 
effective Quality Work Environment.  This synchronized effort was applauded during the 2016 
Senior SOH Summit and since then we have held the first-ever SOH Synchronization Oversight 
Council meeting to discuss how we can best enable the Army’s continued success through 
policy and implementation guidance. It is a privilege to have the opportunity to team with Brig. 
Gen. Jeffrey Farnsworth, director of Army safety and John Resta, director Army Public Health 
Center, in building and deploying a new Army SOH Program.   

As the synchronization effort works its way through the process, I am excited to report 
that we continue to achieve landmark results enhancing our Safety program.  The American 
National Standards Institute granted the Army approval to award the Level II Explosives Safety 
Professional Certificate to Soldiers and Civilians.  The Army can award soldiers and civilians with 
this prestigious award following extensive training on advanced explosives safety principles, 
program management, and technical requirements.  This accreditation recognizes a number of 
best practices and a high level of commitment to explosives safety excellence and continuous 
improvement in training and education that enhances the skills of our warfighters. 

I am also happy to report that Army is finalizing it’s first-ever Environment, Safety and 
Occupational Health Strategy 2025.  This Strategy is in parallel to Assistant Secretary of the 
Army for Installation, Energy and Environment Strategy 2025, which will facilitate the Army’s 
mission and support top-level objectives.  Upon completion, it will instruct many and highlight 
to all, our journey to a fully synchronized Safety and Occupational Health and much more.   

Synchronizing Safety and 
Occupational Health

The dedication of our Army’s Safety and Occupational Health professionals is highly 
commendable.  Their daily support to our Army, Soldiers, civilians, families and contractors to 
minimize risk and mitigate preventable hazards is an inspiration and often times lauded as the 
Department of Defense benchmark.  I am thankful for all they do and appreciate the opportunity 
to share this brief message about our journey and encourage you to get on board to help ensure 
a safe and prosperous journey.

By Eugene Collins
Deputy Assistant Secretary of the Army 
(Environment, Safety and Occupational Health)

From left are: Mark Atkins, chief, Safety and Occupational Health; Risk Management award recipients  Rebecca 
Gray, Jacksonville District and Marjorie McDonald, chief, Safety and Occupational Health Great Lakes and Ohio 
River Division (LRD), Eugene Collins, DASA ESOH, Capt. Ann Krake accepting on behalf of John Cannon chief, 
Safety and Occupational Health Portland District (NWP); David Milligan, chief, Safety and Occupational Health 
Southwest Division (SWD) and Brig. Gen. Jeffery Farnsworth, director of Army Safety.
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Army’s Large-Scale Renewable Energy

The Army has made tremendous strides in the last few years in securing Army installations 
with energy that is clean, reliable and affordable.  As the Army continues to expand its large-
scale renewable energy collaboration, it is also demonstrating exceptional leadership, deploying 
innovative ways to use emerging technologies, and building relationships through collaboration 
and outreach.

At the forefront of this effort is the work of the Army’s Office of Energy Initiatives (OEI).  With 
a portfolio of 13 projects under procurement, construction, or that are operational, the OEI’s 
projects are providing a combined capacity of more than 350 megawatts (MW).  Developed 
through public private partnerships and contracts, these projects are contributing more than 15 
percent towards deploying 1 gigawatt of renewable energy on Army installations and 12 percent 
toward the National Defense Authorization Act goal of securing 25 percent of the Army’s energy 
sources from renewable energy facilities.

On June 17, the Assistant Secretary of the Army for Installations, Energy and Environment 
(ASA (IE&E)), the Army’s OEI, Fort Detrick, the Defense Logistics Agency Energy, and Ameresco 
Inc. held a ribbon-cutting event for a 15 MW large scale solar renewable energy project at Fort 
Detrick, Maryland.  The facility is operational and comprised of more than 59,000 solar panels 
on 67 acres of land at Fort Detrick.  

Expected to generate approximately 12 percent of Fort Detrick’s total annual electric load 
requirements, this facility is also expected to reduce greenhouse gas emissions by 19,000 metric 
tons annually.  The Army expects to realize approximately $3 million in cost savings over the 
course of the contract.  

The Fort Detrick project is an excellent example of collaboration taking place across Army 
installations.  This project is providing excellent results and helping the Army to advance its 
energy goals.

In August, the ASA (IE&E), the Army OEI, and the U.S. Army Garrison-Hawaii (USAG HI), in 
collaboration with Hawaiian Electric Company (HECO), held a ground breaking event for the 50 
MW multi-fuel generation plant at Schofield Barracks.

Once constructed, the plant will run on a mixture of biofuel and conventional fuel.  As the 
only baseload power generation facility on Oahu located above the tsunami strike zone, this 
project will provide “black start” capability and enhance grid resiliency to benefit the entire 
community beyond the military, including medical service providers and residents.

These initiatives help us to modernize our Army by improving our energy security posture, 
support the energy efficiency mandates of the Army, the Department, the President and the 
Congress, and ultimately serve as exemplary beacons of progress and stewardship for our 
communities and the American people.

Army installation energy and sustainability efforts, along with operational energy efforts, are 
part of a broader transformation to change the way the Army values energy.  These efforts help 
ensure that “energy informed” decision-making takes place to build resiliency across the Army 
enterprise.

By The Office of Energy Initiatives

The 15 MW large scale solar renewable energy project at Fort Detrick, Maryland is comprised of more than 59,000 
solar panels on 67 acres of land.  The solar array is expected to generate approximately 12 percent of Fort Detrick’s 
total annual electric load requirements, and reduce greenhouse gas emissions by 19,000 metric tons annually.
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By Jeffrey Usavage
Environmental Information Technology 
Management Program Manager 

If you follow federal computing 
trends, it’s hard to escape the buzz 
surrounding of “The Cloud.”  Industry 
giants might lead you to believe the 
cloud is mainly reserved for commercial 
enterprises and businesses.  However, 
in the race to capitalize on the benefits 
of cloud computing; government 
organizations and agencies are flocking 
to cloud-based solutions. It might 
surprise you to know that the Office of 
the Assistant Secretary of the Army for 
Installations, Energy, and Environment 
(OASA (IE&E)) is helping to blaze 
the trail for cloud adoption in the 
Department of Defense (DoD).

The foundation for federal 
government cloud computing as it 
exists today was laid as early as 2010. 
However the path for reaching the cloud 
is still a work in progress. The Defense 
Environmental Network and Information 
Exchange–Knowledge Based Corporate 
Reporting System (DENIX-KBCRS) 
is authorized by the Office of the 
Deputy Assistant Secretary of the 
Army for Environmental, Safety and 

Occupational Health (ODASA (ESOH)) 
by extension as the ‘Executive Agent’ 
and managed by the Environmental 
Information Technology Management 
(ETIM) Program.  In 2014, DENIX-KBCRS 
became the first Army business system 
in history to achieve full operational 
status in the Amazon GovCloud. 

The core functionality of the 
system supports the scope of DoD 
Directive: Environment, Safety, and 
Occupational Health (DoDD 4715.1E) 
– a critical component of the Defense 
Environmental Program Annual Report 
to Congress. The system coordinates 
data management and enables an 
information exchange for a wide 
community of interest spanning 
hundreds of Federal, State, Local, 
International, and Tribal organizations in 
cooperation with the Military Services 
and other DoD Agencies.

The Office of Management and 
Budget set the stage with its release 
of “25-Point Implementation Plan to 
Reform Federal Information Technology 
Management”.  One of these 25 points 
recommended shifting the Federal 
Government toward implementing 
a “Cloud First” policy, citing benefits 
including better economies of scale, 
improved flexibility to user demands for 
IT capabilities, service, and enhanced 
speed.  In 2011, the same authors of the 
plan published the first-ever “Federal 
Cloud Computing Strategy”, which 
further cemented the original plan as a 
viable IT mission for the Government.  
Today, most services and agencies have 
published their own adaptations of 
the overall federal strategy – including 

The Army 
Environmental 
Technology Office is 
Flying High in GovCloud

the Army, which published “The Army 
Cloud Computing Strategy” in 2015 
through CIO/G6.  Since then, DoD has 
continuously evolved the approaches 
for cybersecurity, governance and 
management of cloud services building 
towards a “Secure Cloud Computing 
Architecture”. EITM program has been 
helping to supporting these initiatives 
since the beginning. Over the summer 
of 2016, Army Network Enterprise 
Technology Command will use DENIX-
KBCRS as test bed for shared common 
services that should reduce 
enterprise costs and improve 
cybersecurity for all Army 
systems moving to commercial 
cloud.

Since 2010, Federal cloud 
computing has evolved from 
strategy to operational reality; 
however the exact process 
for “getting on the cloud” 
is still elusive.  In order to 
better define this process, 
several offices (including Defense 
Information Systems Agency (DISA) 
and Space and Naval Warfare Systems 
Command established “Cloud Pilot” 
programs to study the challenges, 
benefits, and efficiencies of migrating 
to a commercially-owned cloud.  To 
date, only a handful of pilot systems 
have successfully made this leap, while 
several hundred more are now waiting 
in the queue.  Until recently, the DISA 
Cloud Access Point could only support 
two pilots, including DENIX-KBCRS; 
but improvements are now allowing 
additional pilots to onboard. 

You might ask… how did DENIX-

KBCRS get to the cloud? The EITM 
team recognized cloud computing 
trends in industry and the Government 
back in 2010.  In response to the 
initial “25-point plan”, the EITM team 
redesigned (i.e., “virtualized”) DENIX-
KBCRS so it could work in commercial 
cloud.  Unfortunately, at that time, no 
approved mechanism or guidance yet 
existed to migrate Government-owned 
systems into a commercially-operated 
cloud.  In 2011, Amazon Web Services 
activated “GovCloud” – the first 

commercial cloud offering authorized 
and accredited to host Government 
IT applications.  The DoD Chief 
Information Officer appointed DISA as 
DoD’s Enterprise Cloud Service Broker. 
The EITM team asked to be the one of 
the first “customers”. After approval 
of the business case, DENIX-KBCRS 
was selected to join the “Cloud Pilot” 
program and full scale testing began 
on Amazon GovCloud. DENIX-KBCRS 
officially went live in November 2014. 

While DENIX-KBCRS wasn’t the 
first application to get to the cloud, 
it was the first to host “For Official 
Use Only information” at “Impact 

Level 4”.  DISA defines impact levels 
in the “Cloud Security Requirements 
Guide”, which range from 2 (Publically-
releasable Unclassified) to 6 (Classified).  
Beyond DENIX-KBCRS, no other system 
has obtained Impact Level 4. This 
achievement has drawn significant 
recognition from every corner of the 
DoD cloud community.  DoD recognized 
DENIX-KBCRS contribution to the future 
of cloud computing via the publication 
of the Best Practices Guide for DoD 
Cloud Mission Owners. 

The journey for DENIX-KBCRS 
has provided invaluable feedback to 
the community on the challenges, 
limitations, and measurable benefits of 
moving to the cloud. According to COL 
Rozsnyai, former Army Cloud Transition 
trail boss, “Cloud computing offers an 
avenue to significantly improve the 
Army’s overall cybersecurity posture, 
lower IT hardware and software 
costs, and provide the flexibility to 
develop and deliver more quickly the 
capability enhancements the force 
needs.” Subsequently, DoD and Army 
cloud policy-makers and technicians 
are making significant strides toward 
a unified vision for reaching the cloud. 
DENIX-KBCRS provides the Army a 
valuable platform for testing new 
approaches, processes and compiling 
new lessons-learned to make cloud 
computing easier for all DOD and Army 
business mission owners.  

For more information contact the Environ-
mental Technology Office, Office of the 
Deputy Assistant Secretary of the Army for 
Environment, Safety, and Occupational - 
Mr. Jeffrey Usavage, at: jeffrey.l.usavage.
civ@mail.mil.
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The Fiscal Year In Review
By Installations, Housing & Partnerships

Another fiscal year is closing. During fiscal year 2016 the Army benefitted from several successes 
in the area of Installations, Housing & Partnerships (IH&P). To start, it is worth noting the 

successful defense of the President’s Budget for fiscal year 2017. 

Avoiding “Car-maggedon” at the Mark Center

Despite wide media coverage that traffic 
would become gridlocked with the relocation 
of Defense Department employees to the Mark 
Center, actual empirical data provided by the 
Virginia Department of Transportation (VDOT) 
has shown stable traffic conditions. After 
three catastrophe free years, the Office of the 
Secretary of Defense (OSD) determined it was 
time to begin the process of transferring the 
Mark Center to the Washington Headquarters 
Service.  

For the fifth consecutive year, the Army supported the OSD request for an additional round 
of Base Closure and Realignment (BRAC). IH&P provided direct support to Army senior leaders 
in writing and developing the BRAC-related testimony that was in multiple Congressional 
committees. IH&P conducted many high level engagements to ensure committee and 
Congressional staffs understood the need consolidate and divest of excess real property. 
Unfortunately, the fiscal year 2017 National Defense Authorization Act will not contain a 
provision for BRAC.

Housing, Lodging & Schools

The Capital Ventures Division continued their excellent oversight of the Army’s Residential 
Communities Initiative (RCI) portfolio, which consists of 34 projects at 44 installations across 
the United States with over 88,000 homes. 

DoD included Privatized Army Lodging (PAL) in the Defense Travel Management Office 
(DTMO) initiative to utilize the Defense Travel System (DTS) as a booking mechanism.  PAL 
hotels went live in DTS in April 2016 within the first month 27,952 room nights were booked 
through DTS at a 23 percent savings to per diem, saving the Army $690,000; savings will 
continue to increase as travelers use DTS for lodging.

Property Conveyance

The Department of the Army completed conveyance of 96 percent (200 of 209) of the Army 
Reserve sites closed by BRAC 2005. Fort Monmouth, N.J. (BRAC 2005) reached agreement with 
Fort Monmouth Economic Redevelopment Authority (FMERA) for conveyance of the remaining 
566 acres. The Army will receive $33 million at closing for the property. Fort Monroe, Va. (BRAC 
2005) reached agreement with Department of the Interior on terms for transfer of 122 acres to 
the National Park Service as part of the Fort Monroe National Monument. 

The Army BRAC team culminated several years of negotiations with the successfully concluded 
transfer of land at the former Walter Reed Army Medical Center to the Department of State. 
Thirty two acres were transferred to the Department of State for redevelopment as a Foreign 
Missions Center. They also approved the application by Children’s Hospital for conveyance of 
12 acres and facilities to use for public health research.  The Army conveyed the last parcel 
(294 acres) at the Indiana Army Ammunition Plant, Ind. (non-BRAC surplus) to the River Ridge 
Development Authority, which completes the conveyance of approximately 10,000 acres at this 
site.

Budget Control Act

As we finalize the fiscal year 2018 
budget, it is worth noting the impacts 
of the Budget Control Act (BCA) 
of 2011 and the Bipartisan Budget 
Acts. The BCA was signed into law 
on August 2, 2011. In addition to 
including a mechanism to increase 
the debt limit, the BCA contained 
a variety of measures intended to 
reduce the budget deficit through 
spending restrictions. There are two 
main components to the spending 
reductions in the BCA: (1) discretionary 

spending caps that came into effect in fiscal year 2012 and (2) an automatic spending reduction 
process (split equally between defense and non-defense accounts) that was initially scheduled 
to come into effect January 2, 2013. Combined, these measures were projected to reduce the 
deficit by roughly $2 trillion over the fiscal year 2012-2021 period. The American Taxpayer 
Relief Act of 2012 reduced and postponed the start of the fiscal year 2013 spending reductions, 
commonly known as sequester, until March 1, 2013. There have been two Bipartisan Budget 
Act (BBA), 2013 and 2015, which raised the discretionary spending caps through fiscal 2017. It is 
worth noting the BBA’s also extended mandatory sequestration through 2025.

  

Staff Updates

Redstone Arsenal, Huntsville, Ala. saw the 
completion of the first mid-rise hotel in the United 
States using Cross-Laminated Timber. Additionally, 
three Holiday Inn Express hotels and three 
Candlewood Suites were branded this year with four 
more underway, bringing the total to 14 Holiday Inn 
Expresses and eight Candlewood Suites.

Mr. Paul Stewart accepted a position with the 
Department of State in their Overseas Building 
Operation, executing real estate transactions.

Ms. Karlene Bodner is returning from her 
second deployment to Afghanistan in early 
September. 
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recalled about the day she captured “Little 
Wonders.” She recognized the arachnid 
as a Salticidae, commonly known as a 
jumping spider. According to Mulero, 
jumping spiders are small but voracious 
predators that can be distinguished by the 
complicated arrangements of their eyes. 
They have elaborate vision and can perceive 
more colors than humans can perceive. “I 
hope this photo may give an interesting 
perspective of these creatures,” she said.

Michael Strauss’ “Keep Away” was selected as a winner as well. Strauss is a contracted 
Environmental Protection and Compliance Specialist at Parks Reserve Forces Training Area 
(PRFTA) in California. Strauss became fascinated with the art of photography when he was a 
young boy watching his father work with cameras, and that fascination has remained steady 
throughout his life. His well-trained eye helped him spot the subject for “Keep Away.” “I was 
across the street from the environmental office at Parks when I saw a burrowing owl perched 
on the sign meant to protect them,” Strauss explained. “I found it amusing, so I snapped a few 
pictures.” Strauss said that he has used “Keep Away” in publications and flyers about the PRFTA 
environmental program.

The “Go Wild” Digital Photography Contest was held to observe World Environment Day and 
increase community awareness about the unique flora and fauna managed at Army Reserve 
Installations, Regional Support Commands and Mission Support Command. The three winners 
were chosen from 115 entries by a panel of seven judges comprised of sustainability and 
environmental quality personnel from the Army Reserve Installation Management Directorate.

A curious pelican, a lively jumping spider and a stern burrowing owl are the winning wildlife 
in the “Go Wild” Digital Photography Contest, hosted this summer by U.S. Army Reserve 
Sustainability Programs.

Donald Nead received top honors for his photograph (at top) “Looking at You.” Nead is a 
former Army Reserve Master Sergeant and is currently the Range Safety Officer at Fort Hunter 
Liggett, California. Nead said that he has been interested in photography since childhood. 
When he captured “Looking at You,” he was in the right place at the right time. “[I was] 
walking around Moro Bay, California when this young pelican was staring down from a light 
post,” he said. Nead has also photographed a Shiras moose, a gray wolf, a Pacific rattlesnake 
and a bald eagle – to name only a few of his subjects.

“Little Wonders” by Eneilis Mulero was also 
a winner. Mulero has been a Civilian volunteer 
at Fort Buchanan, Puerto Rico since 2013 and 
assists primarily with the Puerto Rican boa 
management and conservation program. Since 
she has been pursuing her Master’s Degree in 
biology from the University of Puerto Rico at 
Mayaguez, she has gained a keen interest in 
photography. Mulero especially enjoys macro, 
or close, photography “where you can observe 
details of small species and thus perceive 
them in a unique, beautiful way.” Spiders 
have become one of her favorite models. “I 
was monitoring snakes in the field when I noticed a little spider jumping on a leaf,” Mulero 

On the Cover:
The “Bald Eagle” photo on the cover 
is an entry to the U.S. Army Reserves 
“Go Wild” digital photo contest. It 
was taken by Donald J. Nead, a Range 
Safety Officer at Fort Hunter Liggett.

U.S. Army Reserve Hosts 
“Go Wild” Contest

By Jonelle Kimbrough
Communications Coordinator, 
Army Reserve Sustainability Programs

All of the entries may be viewed at usarsustainability.com/GoWild  
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Town Hall and Awards
June - 2016

 On June 24, 2016 the Offices 
of the Assistant Secretary of the 
Army for  Installations, Energy and 
Environment once again gathered 
for their quarterly Town Hall. 

With badges removed, 
photographer present and cell 
phones silenced the sequence of 
events began. 

Hon. Katherine Hammack began 
by introducing the special guest, 
Under Secretary of the Army, the 
Honorable Patrick J. Murphy. 

Hon. Murphy talked about his 
days as the Acting Secretary of 
the Army, the Army’s views on 
Readiness, and where he believed 
the Army was heading in the near 
future. 

Hon. Hammack then provided 
opening comments, introduced 
her new Military Assistant Lt. Col. 
Pat Dagon and invited Mr. Randy 
Robinson to the podium, where 
he introduced his new Executive 
Assistant Marie Magary.

OASA (IE&E) tried something a 
bit different during this Town Hall. 
We focused on a variety of aspects 
for a particular installation, as 
seen from the perspective of our 
ODASAs.  

Strategic Initiatives, Dr. John 
Pellegrino introduced Fulton Carson 
who has temporarily joined the SI 
Team.  He then introduced Steve 
Rodriquez who gave a general 
presentation on Fort Benning. 

 Mr. Paul Cramer then asked 
Holly Guzowski forward to give 

her perspective on Fort Benning 
from the Installation, Housing and 
Partnerships perspective. 

Energy and Sustainability’s 
Mr. Richard Kidd called Michael 
McGhee, Rick Ballard and Wanda 
Johnsen forward, who added the ES 
perspectives to Fort Benning.

Standing in for Environment, 
Safety & Occupational Health, Col. 
William Darby called on 

Mr. John Tesner is called forward, 
to provide the ESOH perspectives on 
Fort Benning

Hon. Patrick J. Murphy was appointed as the 32nd  Under Secretary of the Army and Chief 
Management Officer (CMO) by President Obama on Jan. 4, 2016. Mr. Murphy assumed 
duties as the Acting Secretary of the Army three days after being sworn-in and remained in 
the position until May 18, 2016. His focus is on dynamic and efficient business operations, 
transforming the Army to be more innovative and responsive, expanding the Soldier for Life 
initiative, public-private partnerships, and aggressively utilizing social media to tell the Army 
story to new audiences in a more compelling way.

Special Recognition
Hon. Hammack and Dr. Pellegrino 

presented a Department of the 
Army Certificate of Appreciation 
to the team supporting the 
Army Installations Futures 2035 
Workshop, held between April 11 – 
14, 2016.  

Each certificate noted that 
without the team behind and out 

in front of the event, we would not 
have had such a successful outcome. 

The certificate said, their specific 
efforts, along with their “can 
do” attitude, really enabled the 
Secretariat to execute a first class 
event, the results of which will 
change the directions of installation 
strategies for the foreseeable future.

Viola Cash
Linda Douglas

Robert Durham
Eric Fox

Sandra Greaves-Owens
Lt. Col. Connie Latiolais

Martha Milan
Phyllis Owens
Manny Perez

Steven Rodriquez
Deborah Seifert

Soo Watson
Alicia Waters

Congratulations to: 
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Service Awards

Town Hall and Awards
June - 2016

Civilian of the Quarter 
Margaret Lawrynowicz was 
presented with a certificate in 
recognition of Five Years of service 
in the Government of the United 
States of America.

Phyllis Owens was presented with a 
certificate and a pin in recognition of 
10 years of service in the Government 
of the United States of America.

Jeff Usavage was presented with 
a certificate and a pin in recognition 
of 15 years of service in the 
Government of the United States of 
America.

The OASA (IE&E) Civilian of the Quarter 
Second Quarter, 2016 

Mr. Eric Fox. 

Mr. Fox was presented a certificate, a 24-hour time-off award, and 
recognition for sustained superior performance of duties while serving 
as Program Evaluation Group (PEG) Executive – Management Analyst 
for ASA (IE&E).  The certificate stated he is an “Army of One” within ASA 
(IE&E), working with all the DASA Offices, the Executive Office, ACSIM 
Resources Directorate and colleagues across the Army Staff. He provided 
the IE&E perspective on Program Objective Memorandum planning and 
budget oversight in support of the II PEG’s annual budget. Mr. Fox’s superb 
performance of duty, initiative and commitment to the mission reflects 
great credit upon him, the Office of the ASA (IE&E) and the United States 
Army. 
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July

Ms. Maria Margary  ASA (IE&E) Exec Ofc 13th
Mr. John Pellegrino  ODASA-SI   15th
Ms. Holly Guzowski  ODASA-IH&P  27th
     

August
     
Lt. Col. Connie Latiolais  ODASA-IH&P  2nd
Ms. Sandra GreavesOwens RM&S   6th
Ms. Wanda Johnsen  ODASA-E&S   12th
Ms. Erica Ellis   ODASA-IH&P  14th
Mr. Eugene Collins   ODASA-ESOH  18th
Mr. Manny Perez   ODASA-SI   18th
Mr. Marc Kodack   ODASA-E&S   27th
Ms. Karlene Bodner  ODASA-IH&P  28th
     

September
  
Ms. Shelley Richardson   ODASA-SI   17th
Mr. Craig Smith    ODASA-E&S   22nd
    

October 
   
Mr. Andy Napoli    ODASA-IH&P  24th
Mr. Dennis Bohannon   ASA (IE&E) Exec Ofc 26th

Happy Birthday Greetings

Belated Happy Birthday Wishes to:

Alicia Waters    RM&S    June 30th
A minor computer glitch took away her birthday in the last edition. 

The Defense Performance Management Appraisal Program (DPMAP) better known as "New 
Beginnings" is coming our way. 

In 2010 DoD was directed to design and implement a new performance management 
program that would provide for flexibilities relating to appointments, and would grant 
authority to establish a Civilian Workforce Incentive Fund.

 Highlights
•	 The	DPMAP	will	cover	General	Schedule	and	Federal	Wage	System	employees.
•	 The	SES,	Defense	Civilian	Intelligence	Personnel	System	and	Demonstration	Lab	

employees will not be covered by DPMAP.
•	 The	DPMAP	consists	of	the	following	guidelines:
o a three-level rating pattern,
o a rating cycle of April 1 through March 31,
o a minimum period of 90 days required to be eligible for a rating,
o a minimum of three performance review discussions required between the supervisor 

and employee,
o and an automated system using " My Performance"

Additional information and training coming your way soon...

Submitted by: RM&S

COMING  OUR  WAY


